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Fundamentals of

Total Worker Health® Approaches

Essential Elements for Advancing
Worker Safety, Health, and Well-Being

Design Work
to Eliminate
Hazards

Demonstrate
Leadership
Commitment

Integrate
Systems

DEPARTMENT OF HEALTH AND HUMAN SERVICES
Centers for Disease Control and Prevention
National Institute for Occupational Safety and Health
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Policy Organizing
e OSH policy o Responsibiity and accountability
o Worker e Competence and training
participation e OSH documentation

¢ Communication

| p— ‘ 4 Planning and implementation
_ _ o Initial review
M © System ing, development

o OSH objectives
e Hazard prevention

Evaluation

e Performance monitoring and
Action for improvement measumment
e Preventive and comective e Investigation
action o Audit

e Continual improvement o Management review
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Work-Life Integration
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Happy Society
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(F9nARBINY Happy Family) (FDAARDINY happy body )




d’ d o Y] 6' [ o o
msa\‘maamuaf‘\;sumsaﬁqoqvm:samns‘luumsum




ﬁaadqaidsunmf’s’qaLa"%mf«vmw
— 10 Package

1 g'us“‘\qvmws‘i

3 asauniadnla 13lagua

4 qﬂuaﬂqmuﬁ

5 m?uumﬁumaﬂqoﬂqmm
WA U%YI?

SOCIETY

o . ]
€ WEMDIWWHTUI s

F danudsznaunasnnaing
Fpildlaus 09 wFII6n3

8 a’mudﬁsnwn‘pss‘\' Yisnla
13upanddan vul

9 1sd9nunsUanny
‘la"l’\)a”vmw

10 Faaudsznaunsasniiy
JUINAdNA ﬂduqaf?‘in




