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%Turnover Rate
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2007 .
2008 559 10(1.79%) 2 {0.36%)
2009 556 9 [1.62%) 1.{0.18%)
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v 6- 100 ot (17%) 131 (22:39%)
| vy 11157 B9 (16%) 108 (18.46%)
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i 20 Tl 36 (7% 44 (7.52%)
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